
 
 

PRESS RELEASE 

 

New intensive approach for returning employees to 

work after cancer 

Utrecht, the Netherlands, 28 November 2017 – A broad alliance of parties has joined forces to 

help return employees who are recovering or have recovered from cancer back to work in a 

faster and more successful way. 140 employees will be coached to allow them to return to work 

as part of a newly developed intensive rehabilitation programme over the coming two years, 

the goal being to sustainably rehabilitate as many employees as possible. Academic research 

will show whether or not the rehabilitation method is successful. 

About 40,000 employees in The Netherlands are diagnosed with cancer each year. Although their 

minds will initially be occupied with other things than work, they usually are very motivated to return to 

work once they have finalized treatment. That said, the rehabilitation of cancer survivors tends to be a 

difficult process. They are facing fatigue, are having trouble concentrating and are suffering from 

memory loss. 25% of them eventually lose their jobs. 

New approach 

Insurance company De Amersfoortse (the principal), occupational health and safety service ArboNed 

and rehabilitation agency Re-turn (the agents), ABN AMRO Social Impact Fund and Start Foundation 

(the investors) have now joined hands to address this problem. This has led to a new approach to 

returning employees who are recovering or have recovered from cancer to work and to reduce their 

absence levels. 

How does it work? 

140 participants in the programme will be offered intensive support by ArboNed and Re-turn over the 

next two years. The new approach hinges on exercise, both physically and mentally, at home and at 

work. The programme offers physical exercise as well as helping participants to define targets and 

teaching them how to cope with limitations. The participants will be assisted by coaches, who will 

guide them through an intensive programme. The employer will also be closely involved in the 

process, he can count on assistance when engaging in a dialogue with the employee. 

Health Impact Bond 

ABN AMRO has developed innovative financing for the new approach: the Health Impact Bond. The 

investors offer the required finance for the rehabilitation programme and incur the financial risk. They 

will not receive any return until the envisaged results have been reached. Independent reviewers will 

determine the extent to which the envisaged goals have been accomplished. The principal then pays 

the investors based on the savings it has achieved on policies for absenteeism insurance. The goal for 

the investors is to bring about both social and financial returns. 

Ragna van Hummel, founder and Managing Director of Re-turn: ‘I’m confident that this new approach, 

which is based on being in motion, exercise and structure, will help return employees back to work 

quicker. Speaking from experience, I know the importance of being able to return to work after having 

been treated. Together with the other parties involved in the programme, we are committed to improve 

the quality of life of employees who are recovering from cancer.’ 

Frank Romijn, Director of Income Protection Products at a.s.r./De Amersfoortse: ‘We’re happy to team 

up with this highly diverse group of stakeholders with a view to developing an innovative approach to 

rehabilitating employees suffering from cancer. We don’t want these people to be side-lined after they 



 
have been diagnosed; we want them to be employable on a sustainable basis and have the 

opportunity to contribute to society like they did before.’ 

TNO and Tilburg University will be studying the effects of the new rehabilitation method until mid-2020. 

ZonMw will fund most of the research. The total project will cost about € 1 million. 

 

####### 

 

Note to the editor (not for publication) 

For more information, please contact Daan Wentholt, Media Relations a.s.r., on +31 (0)6 5335 4156 or send an 

email to daan.wentholt@asr.nl. 

 

About De Amersfoortse 

De Amersfoortse is the champion of business owners in the Netherlands, regardless of whether they have 

employees or not. De Amersfoortse supports and protects business owners and their staff, by offering just the 

right solutions for occupational disability, absenteeism and care. We use prevention to ensure daily operations 

can be continued. In the event of reduced capacity for work or occupational disability, De Amersfoortse offers 

tailored care and support and assists in ensuring a successful rehabilitation. We do this in collaboration with 

insurance brokers. De Amersfoortse is an a.s.r.brand. 

About ArboNed 

ArboNed focuses on improving the vitality of the Dutch working population so that they remain in employment. In 

this way, we contribute to people’s well-being and the prosperity of society at large. We provide services to 

61,500 SME owners and over 600,000 employees. Our professionals and experts work on reducing absenteeism 

and occupational health risks. They also promote good health and help increase peoples motivation. For more 

information, please visit www.arboned.nl. 

About Re-turn 

Re-turn specialises in supporting people with cancer in the workplace in aims to reduce absenteeism and help 

rehabilitation. Ragna van Hummel, ex-patient herself and an expert in this field, supervised Re-turn’s 

development into a professional and nationally active organisation that helps employers and employees to deal 

with cancer in the work environment. For more information, please visit www.re-turn.nl. 

About ABN AMRO 

ABN AMRO is a Dutch bank serving retail, commercial and private banking clients. We are a relationship-driven, 

knowledgeable and digitally savvy bank. We are active in Northwest Europe and offer selective sector expertise 

globally. Our purpose is: creating space for dreams and ambitions. Driven by passion, guided by expertise. ABN 

AMRO’s head office is located in Amsterdam, but it has branches in 20 countries and employs approximately 

20,000 staff members. For more information, please visit www.abnamro.com. For more information on ABN 

AMROs social impact bonds, please click here. 

About Start Foundation 

Start Foundation is an independent Venture Philanthropy Fund aiming to create work for people who, for any 

number of reasons, are not able to find a job independently. They do this by breaking down barriers and investing 

in their own and other initiatives and companies that make this possible. The Start Foundation management team 

is made up of: Han Noten (Mayor of Dalfsen, former party chairman of the PvdA Eerste Kamer), Annemarie van 

Gaal (businesswoman and television personality, including the Dutch television programme Een dubbeltje op zijn 

kant), Femke Halsema (author, programme-maker and former GroenLinks party chairman) and Alex Mulder 

(founder of USG People). More information is available at www.startfoundation.nl.  
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